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Longtime GM workers Rickey Henershot and
Gail Schloegl plan to accept the automaker's
hourly employee buyout offer. Both have been
with the company for 28 years. (By Charles V.
Tines -- Detroit News)
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White-Collar GM Workers Brace for More Cuts
Rumors of 'Black Tuesday' Swirl in Carmaker's Offices
By Sholnn Freeman
Washington Post Staff Writer
Saturday, March 25, 2006; Page D01

Salaried employees at beleaguered General Motors Corp. are bracing for a new round
of job cuts, on the heels of a sweeping buyout plan announced earlier this week for the
auto giant's hourly union workforce.

Workers expect the announcement to come on Tuesday, a day that is being referred to
as "Black Tuesday" inside the company, according to sources familiar with coming
cuts. Estimates range from 500 to 1,200 job eliminations. A spokesman for GM
refused to comment on the pending layoffs. He said GM first had to notify workers
before revealing details of the cuts.

After losing $10.6 billion last year and
facing a steady decline in market share
to Japanese rivals, GM is cutting 30,000
manufacturing jobs, closing all or parts of
a dozen factories and slashing benefits.
Earlier this week, GM offered buyouts to
employees ranging from $35,000 to
$140,000 each, based on seniority and
age.

GM's salaried workers and retirees have
been hit especially hard by the
automaker's accelerating push to cut
costs. The company has slashed its
salaried employment rolls by 30 percent
since 2000 and currently has about
42,000 salaried workers in the United
States. None of the white-collar workers
share the job and benefits security that
their blue-collar counterparts enjoy as
members of the United Auto Workers
union.

A GM designer in Michigan, who spoke
on condition of anonymity for fear of
losing his job, said GM isn't giving out
details of what is likely to happen next
week, feeding rumors within the
company. He said the conference rooms
at his office have been booked by human
resources for Tuesday. He said that about
one month ago, GM detailed severance
packages. Workers will receive one
month of severance for each year of
service at the automaker, up to a maximum of 15 months. "It's a mess there at work.
Everyone is so worried, walking around wondering what's going to happen," he said.

Additionally yesterday, auto parts maker Delphi Corp. -- a former GM subsidiary that
is in bankruptcy protection -- presented a new contract proposal involving wage and
pension issues to the UAW, details of which will be released to local union officials
today.

On Wednesday, GM offered buyouts to 13,000 Delphi employees under a complicated
arrangement in which 5,000 Delphi workers would flow back onto GM's employment
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arrangement in which 5,000 Delphi workers would flow back onto GM's employment
ranks. Delphi and other auto parts companies say high U.S. labor costs are making it
difficult for the manufacturers to compete with rivals based in countries where labor is
cheaper.

Delphi has been in talks with the UAW on new wage scales for company workers that
would go into effect once the auto parts maker emerges from bankruptcy. Delphi had
proposed cutting wages from $27 per hour to $12.50 per hour, an offer the union
angrily rejected. A union leader in Michigan said he expects to receive details of the
new offer as early as today.

If a comprehensive agreement on wages, benefits and other issues is not reached by
Thursday, Delphi will ask a bankruptcy judge on Friday to nullify current contracts if
the union does not agree to wage and benefit cuts. The judge could impose lower
wages, which some union locals have suggested could lead to a strike.

GM has been cutting its health plans for salaried retirees for years. Last month, GM
said it will cap its costs for white-collar retirees at this year's levels. Once the limit is
reached, the retirees will face monthly contributions, larger deductibles and higher
prescription-drug bills. GM has also curtailed retirement benefits and frozen its
pension program for its current salaried workers.

GM has cut the pay of its senior executives, including chief executive Rick Wagoner.
GM is also ending a special retirement plan that covers 1,950 high-level employees. In
January, Jerome B. York -- top lieutenant to big GM shareholder Kirk Kerkorian --
called on the company to distribute the pain of downsizing to its white-collar workers
and executives.

Staff writer Amy Joyce contributed to this story.
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